
 
 
 
 
 
Health and Safety Policy Statement 
Spurgeons is committed to providing a healthy and safe working environment for all of our employees, 
volunteers and service users to facilitate the safe delivery of services to children, young people and 
families. 
 
Employees are Spurgeons’ most valuable asset and their well-being is of vital importance to delivering 
effective services to the children, young people and families. It is Spurgeons’ policy to empower 
individuals to challenge health and safety issues in everything we do to safeguard, so far as is 
reasonably practicable, the health, safety and welfare of our employees, workers, volunteers, service 
users, and anyone else affected by Spurgeons’ work. 
 
Spurgeons also accepts its responsibility for the health and safety of other people who may be affected 
by our activities for example members of the public and contractors working on our premises. Health 
and Safety is considered to be of equal importance to all other business critical activities and as such 
the Organisation will ensure that adequate arrangements are available to ensure that the policy 
statement and its associated procedures are implemented throughout the organisation to ensure legal 
compliance, best practice and continuous improvement in keeping with our core values of being: 
compassionate, inclusive and hopeful. 
 
Spurgeons’ policy is to create and promote a positive, proactive safety culture. This involves Trustees, 
all employees, casual workers, volunteers, and service users: 
 

 being clear about their health and safety responsibilities 
 being actively involved in making Spurgeons a healthy and safe place to work 
 accessing such information, instruction, training and supervision as is necessary 
 providing services in a manner that protects the health and safety of the service users, 

especially safeguarding the interests of children, young people and vulnerable adults; 
 cooperating with partner organisations and other agencies, to promote good standards of 

health and safety and safeguarding best practice 
 
To put this policy into practice, Spurgeons will give its employees, casual workers and volunteers so 
far as is reasonably practicable: 
 

 A safe and healthy work place 
 The knowledge and supervision they need to undertake their role safely 
 Safe work equipment and safe ways of working 
 Safe means for using, handling, storing and moving anything at work 
 Adequate welfare facilities 
 Access to occupational health support* (*for employees and casual workers only) 

 
Spurgeons will consult and communicate with workforce representatives on Health and Safety issues 
to ensure that everyone is appropriately informed about and involved in Health and Safety matters. 
This policy will be reviewed annually and updated as necessary. 
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